SALARY BOARD AGENDA
WEDNESDAY, August 19t", 2026
9:30 A.M.

PUBLIC MEETING ROOM

Visitors

Approval of July 21%, 2026 Salary Board Minutes

New Business

Unless otherwise indicated, the effective date will be the beginning of the payroll cycle
08/30/2026.

OO w2

1. RECREATION AND TOURISM- Tony Caltury

a. Request to create one (1) Non-Union Irregular Part-Time Clerk with a salary of $13.53

per hour. This position will be filled by Michele Baker. This request was pre-approved.
2. CHILDREN & YOUTH- Toni Whiteleather

a. Request to change the title and salary for position #5260-1348 from Caseworker I, at a
grade step of 33-A or $46,948.57 to a Caseworker Il, at a grade step of 35-A or
$53,149.60 effective August 17, 2026.

b. Request to change the title and salary for position #5260-624012 from Caseworker | to a
Caseworker 11, at a grade step of 35-A or $53,149.60 effective July 20, 2026 per CBA
language. This position is currently filled by Lisabeth Bates.

c. Request to create (1) Union Full-Time Caseworker | position, at a grade step of 34-A or
$46,948.57. This position will allow for the opportunity to employ either a level one or a
level two, but only when a level two is open.

3. TREASURER- Sandie Egley

a. Motion to change the title and salary for position #1102-1171 from Hotel Tax
Administrator Manager to Hotel Tax & Fiscal Operations Coordinator and change the
salary from $19.5959 per hour to $26.1538 per hour with a salary range of $47,600.00 to
$57,000.00. This position is currently filled by Patrick Whipple.

4. SHERIFF- Tony Guy

a. Motion to change the status and salary for position #2450-2052 Monitor from Non-Union
Retiree Irregular Part-Time to Non-Union Regular Part-Time and raise the salary to
$16.00 per hour.

b. Motion to change the salary for position #2450-2053 Monitor from $14.2166 per hour to
$16.00 per hour. This position is currently filled by Michael Anderson.




