
SALARY BOARD WORK SESSION 

 

TUESDAY, March 11th, 2025 

 

MEMBERS PRESENT: Chairman Camp, Controller Longo 

 

ABSENT: Commissioner Amadio, Commissioner Manning 

 

Chairman Camp called the meeting to order at 10:00 A.M. 

 

1. PLANNING AND REDEVELOPMENT- Dan Distler(absent) 

a. Request to change the salary for position #1109-1193 Associate Planner/Redevelopment 

Specialist to a salary range of $48,500.00 to $54,500.00 effective 6/2/2025. This position 

will be filled by Sophie Yendell. 

 

Chairman Camp verifies that Sophie Yendell is an intern that graduates in May. 

Chairman Camp asks if this is the vacant position left by a retiree. Controller Longo 

states that she thinks titles and responsibilities are changing due to retirees leaving. 

 

2. SHERIFF/DISTRICT ATTORNEY- Tony Guy 

a. Motion to create one (1) Full-Time Non-Union ESU Coordinator. This position will be 

filled by Tom Shane at his current salary rate of $96,866.43 per year effective 

03/13/2025. 

 

Sheriff Guy states that Tom is currently a Sheriff Deputy Sergeant who oversees the 

Warrants Unit and over the years he has helped out with ESU. This position will allow 

him to work under the DA’s office full-time and allow Sheriff Guy to replace his position 

as a Sergeant within the Sheriff’s Office. Controller Longo asked who does the ESU 

Coordination now and Sheriff Guy confirmed that Tom does under the Sheriff’s Office. 

Controller Longer confirms that this salary will be going under the DA’s and the position 

will be added to the head count of something that was done by someone part-time in 

addition to bringing in another Sergeant to replace Tom. Chairman Camp verifies that the 

District Attorney is paying for the position. Controller Longo ask if it will be paid out of 

grant or if it is coming out of the General Fund. Solicitor Fedeles states it will come out 

of the General Fund. Controller Longo verifies that we are taking a part-time group and 

paying someone $98,000 to supervise and coordinate a part-time group that has been 

done for decades as a part-time position. Controller Longo states it is not sustainable. 

Sheriff Guy states that he has been taking a loss all these years 

 

3. EMERGENCY SERVICES- Deputy Director Kevin Whipple for Eric Brewer 

a. Request to create one (1) Temporary Trainee Radiological Planner with a salary rate of 

$28.91 per hour for a maximum of 14 days starting 3/11/2025 and terminate 3/31/2025. 

This position will be filled by Madyson Knox-Bennett and it allows for a new employee 



to be trained by her prior to her last day. This position will be Full-Time and entitled to 

the Full-Time permanent benefits. 

 

Chairman Camp asks if they have a new person. Deputy Director Whipple states that they 

do. Controller Longo asked if the hourly needed changed. Human Resources Director 

Jones stated that it will be changed to $29.94. 

 

 

Meeting adjourned at 10:10 A.M. 


