SALARY BOARD WORK SESSION

TUESDAY MAY 12, 2026 10:00 A.M.

MEMBERS PRESENT:  Chairman Camp

ABSENT:

Commissioner Manning
Commissioner Amadio
Controller Longo

None

Chairman Camp called the meeting to order at 10:02 a.m.

1. EMERGENCY SERVICES - Eric Brewer

a. Request to eliminate position #3500-1346 Full-Time Planner/Trainer, #3500-2081

Part-Time Telecommunicator, and #3500-4114 Part-Time Telecommunicator.

Director Brewer is working on eliminating part-time positions. Controller Longo
asked if he has enough full-time positions to manage his hours. Director Brewer
said he does.

2. PROTHONOTARY - Jodi Jones (absent)

a. Motion to create one (1) Temporary Intern position with a salary rate of $14.00 per

hour effective May 25, 2026 through September 1, 2026.

Director Tammy Jones stated that with talking to Corey, Director Jodi Jones has
$16,000.00 in her budget and this position would be $1,600.00. Commissioner
Manning asked what kind of duties the intern would perform. Director Tammy
Jones stated that she would be doing a lot of scanning and that she is also interested
in HR and could spend a couple days in HR.

3. CONTROLLER - Maria Longo (The following is contingent on written approval by
the Union to be received by the County prior to May 19 Salary Board Voting
meeting.)

a. Motion to change the salary for position #1101-5072 ACH Clerk Irregular Part-

Time 1000 Hour from $32.00 per hour to $30.7335 per hour effective May 24, 2026
at the request and approval of the union. This position is currently filled by William
Hulme.
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b. Motion to eliminate one (1) Full-Time Union position #1101-1053
Fiscal/Accounting Tech 111 GR6 effective July 7, 2026.

c. Motion to create one (1) Full-Time Non-Union Financial/Administrative Assistant
with an annual salary of $33,500.00 effective July 7, 2026.

Controller Longo stated that this is contingent on the union agreeing, but she would
like to restructure the office when Terry retires. Controller Longo would like to
create another non-union position to better balance the supporting functions in
Retirement, Payroll, AP, and Auditing. With retirement and payroll being
confidential and invoicing entry is financial, this position should have been out of
the union. In addition to changing the salary for position #1101-5072, Controller
Longo requests to eliminate the Full-Time Union Position #1101-1053 Fiscal
Accounting Tech 111 GR6 effective July 7! which is the day after Terry retires and
create one (1) Full-Time Non-Union Financial/Administrative Assistant with an
annual salary of $33,500.00 effective July 7.

Solicitor Fedeles stated that with the pending grievance on this matter with the
union, he asks for an Executive Session. Commissioner Amadio made the motion
to move to Executive Session. Commissioner Manning seconded the motion. All
Ayes. Motion CARRIED.

Meeting adjourned at 10:08 a.m. to move to Executive Session.
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