SALARY BOARD AGENDA

WEDNESDAY, June 17, 2026
9:30 A.M.

PUBLIC MEETING ROOM

Visitors

Approval of May 19", 2026 Salary Board Minutes

New Business

Unless otherwise indicated, the effective date will be the beginning of the payroll cycle
06/21/2026.

Cow>»

1. BEHAVIORAL HEALTH- Lisa McCoy
a. Request to change the title for position #5270-465 from Deputy Director BCBH/Deputy
Director HS to Deputy Director BCBH. This position is currently filled by Elisia Majors.
b. Request to change the title and salary of one (1) Non-Union Full-Time County Casework
Manager | position #5260-627003 with the salary of $96,366.66/year to one (1) County
Casework Manager I/DHS Integrated Service Lead with the salary of $96,366.66/year for
duties performed in the County Casework Manager | capacity plus an additional 10% to
the base salary for the duties performed in the DHS Integrated Service Lead capacity.
This position is filled by Chris Renda.
c. Request to change the title and salary of one (1) Non-Union Full-Time ID Specialist
position #5270-1270 with the salary of $65,610.48/year to one (1) ID SpecialistDHS
Integrated Program Lead with the salary of $65,610.48/year for duties performed in the
ID Specialist capacity plus an additional 10% to the base salary for the duties performed
in the DHS Integrated Program Lead capacity. This position is filled by Ashlee Sydlik.
2. ADULT PROBATION- lan Thomson
a. Request to change the title for position #3530-1262 from Probation Officer | GR9 to
Probation Officer 1l GR10 and increase the salary from $31.5013/hour to $33.3666/hour
effective 3/20/2026 per recommended Archer Re-classification. This position is currently
filled by Kimberly Harrington.
3. ASSESSMENT- Joshua Eckelberger
a. Request to change the title for position #1113-282 from Tax Mapper GR7 to Tax Mapper
GR8 and increase the salary from $35.5448/hour to $38.3884/hour effective 3/04/2026
per recommended Archer Re-classification. This position is currently filled by Theresa
Bullock.
b. Request to change the title for position #1113-288 from Tax Mapper GR7 to Tax Mapper
GR8 and increase the salary from $27.7946/hour to $30.0182/hour effective 3/04/2026
per recommended Archer Re-classification. This position is currently filled by Richard
Mann.
4. JUVENILE SERVICES- Charles Rossi
a. Request to change the title for position #3540-910 from Probation Officer | GR9 to
Probation Officer Il GR10 and increase the salary from $37.0627/hour to $39.2543/hour
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effective 4/30/2026 per recommended Archer Re-classification. This position is currently
filled by Nelly Peralta.

b. Request to change the title for position #3540-913 from Probation Officer | GR9 to
Probation Officer Il GR10 and increase the salary from $29.6475/hour to $32.3853/hour
effective 4/30/2026 per recommended Archer Re-classification. This position is currently
filled by Nicole Miller.

c. Request to change the title for position #3540-917 from Probation Officer | GR9 to
Probation Officer I1 GR10 and increase the salary from $29.6475/hour to $32.3853/hour
effective 4/30/2026 per recommended Archer Re-classification. This position is currently
filled by Marissa Paff.

d. Request to change the title for position #3540-909 from Probation Officer | GR9 to
Probation Officer 11 GR10 and increase the salary from $28.7206/hour to $32.3853/hour
effective 4/30/2026 per recommended Archer Re-classification. This position is currently
filled by Emily Keener.

5. EMERGENCY SERVICES- Eric Brewer

a. Request to create a $45/hour call out rate for the Non-Union employees who respond to
drone calls. This will only be on weekends, holidays, and after normal working hours and
will not include the Director.




